The IUPUI Clinical Psychology Program is committed to promoting a diverse faculty and
student body. Diversity enriches the graduate education experience, and we strive to create
and maintain a welcoming environment for students, staff and faculty, including those from
minority and underrepresented groups.
Diversity is a campus-wide value as well. IUPUI ranks in the top 20 non-Historically Black
Colleges and Universities in the US for minority students. The School of Science in particular
embodies a clear commitment to inclusion and diversity:
http://science.iupui.edu/about/diversity.
Our faculty members conduct research involving diversity issues, including minority health and
health disparities. For example, Dr. Adam Hirsh conducts research examining the mechanisms
that give rise to disparities in pain care for African American and low socioeconomic patients.
Dr. Jesse Stewart is interested in studying how race and ethnicity moderate the relationships
between psychosocial factors and health-related outcomes, including cardiovascular disease,
obesity, and diabetes. Dr. Tamika Zapolski studies substance abuse and related problems
among African Americans, particularly problematic drinking. Dr. Michelle Salyers’ research
focuses on adults with severe mental illness who are often socially disadvantaged and
stigmatized. In addition, she is working with colleagues on cultural adaptations to an illness
management program for people with severe mental illness in Kenya.
We are actively engaged in mentoring graduate students from underrepresented groups and to
foster successful careers in academia and beyond. For example, some of our doctoral
students are Southern Regional Education Board (SREB) Scholars. The SREB Doctoral
Scholars Program is designed to address the shortage of minority faculty members at
institutions of higher education by providing mentorship, networking, and training in conducting
research, securing faculty positions, and progressing in academia.
Our faculty members are also actively engaged in mentoring undergraduate students from
underrepresented groups in conducting research and pursuing graduate education. For
example, we currently have undergraduate students participating in the Diversity Scholars
Research Program and the Olaniyan Scholars Program. The campus is also a host to a postbaccalaureate program (IPREP) to prepare under-represented post-baccalaureate students for
careers in academia; several of our faculty mentor students in this program. These
students actively participate in our labs and enrich the research training and experience of our
graduate students.
Our commitment to diversity is also clear in our training approach. We offer a specific course
on diversity and integrate issues of cultural relevance and adaptation throughout our other
coursework (e.g., intervention, assessment, research methods). Students receive clinical
training working with diverse client populations given the rich variety of community practicum
training sites. As our department now offers a doctoral program focused on issues of diversity
in Applied Social and Organizational Psychology, we look forward to increased opportunities
for our students to have additional electives and research collaborations in this critical area.

